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SOCIAL WORK
PAPER - 11

Note : This paper contains fifty (50) objective type questions of two (2) marks each. All questions

are compulsory.

is the first step in understanding and intervening in interaction pattern,

(1) Communication (2) Sensitization : r" )

(3) Mobilization (4) Confidentiality { e

The progressive transaction between caseworker and the client is _ component.

(1) Person (2) Problem (3) Place { (&) Process
60 N

NDRF (in India) stands for : / i

(1) National Disaster Relief Fund r"ll ' _a'l

(2) National Disaster Response Force f \ f

(3) National Disaster Research Forum '*j

(4) National Disaster Resettlement@gundation f o

§

Ability to understand anothe s’tneded and circumstances is

(1) Negotiation - (2) Advocacy

(3) Co-operation _ (4) Empathy
1~

Which of the followir;g Ac{ restrict and regulates the de-reservation of forests ?

(1) The Enyi-rlonment Act (2) The Prevention of Cruelty to Animal Act
(3)  The Fore8 Conservation Act (4) The Indian Forest Act

a
theraf:y depends upon a theory of inner conflict.
(1) Psycho social (2) Psycho dynamic

(3) ; Behavioural (4) Social cognitive

Child labour in any form is prohibited under which article of the Indian constitution ?

(1) Atticle 22 (2) Article 23
(3) Article 24 (4) Article 25
ross [[[ A 2 Paperi
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HHTSTHTH
qoaaA - 11

T : 39 TT W e (50) T8-fadeutd U €1 IS W % o (2) 31k &1 |t g rfare ¥ |

1. STshal IRHM & THeH SR TW&T H § Il Hhed 71
(1) &R (2) EeASHLT
(3) HEeEA (T(THM o) (4) O {
I’ r
2. Y SeEEehdl SR Janefl & S Wt S FHEAT T .
(1) =afw (2) HHE (3) TH T .@) i
s ¥ L |i
3. NDRF (¥Rd ®) Tdi® ¢ : A 4
(1) ra feser Reftw & &1 / '
(2) A fesme &g wiY & \ _
(@) " fesex " wm &1 ‘j
(4) AE fesReX f¥eade WRevE &1 ‘ —
%4
4. W@aﬁamwaﬁaﬁwmﬁmﬁwﬁwm% |
(1) dfyamat (2) uE - A
(3) wEm (4) T
5. fTr=fafed ® 9 e i?:TFHﬁFD—T a1 o f9-oRen & Hifia iR fafrafaa s g2
(1) TR sfufEm (2) Tge & gfd g fer sifufm
(3) = T (4) AR o et
6.1} ﬁlﬁﬁL sra- g fagia W et
(1) TSR (2) FARTATHSR
(3) HTRRIIH | (4) AN HIEESR

7. 9RdE GfauH % fR9 ssse & ded arayd fedt ot w9 8§ g €2

(1) &7 2 (2) =T 23
(3) oTT=sT 24 (4) =T 25
yaors [[HLNNANANI ;

www.examrace.com



8. In the historical precedents of professional social work, Jane Addams is best associated
with.
(1) Charity organisation society (2) The poor laws
(3) Settlement movement (4) Country councils
9.  Which is not a core aspect of field work programme in social work Education ?
(i) Learning by doing (i) Educationally planned g
(iii) Programme of Investigation (iv) Handing out solutions of problems ,r"
Codes : { r
(1) (i) only (2) (i)only (3) (i) and (ii) only (4) (iii) and(iv) only
10. Which of the following can not be said to be closely asseciated w1th tperapeu’uc intervention
of psycho analytic theory of social work practic P
(1) Free Association (2) Jﬂénsferenﬁt'e
(3) Counter Transference (4) | Envirzsnme__)!'ntal Influences
11. The concept of “Phenomenal Field” is best associated‘{vith :
(1) Carl Rogers (@2 Carl ]ulﬁg— '
(3) G.W. Allport < ;.’ (4) Kurt Lewin
| Y
12. involves keeping certain impulses out of awareness by replacing the unwanted
impulse with its opposite :
(I) Regression { - (2) Isolation
(3)  Projection| { (4) Reaction Formatrion
%
13. . If a person is trying to make up for what he or she perceives as deficits or deficiencies; which
' of the defence m‘%ghamsm he/she is using in doing so ?
(1) Asceticism (2) Denial
B, Compensaltion (4) Projection
14. \ _ is a disturbance that occurs between a person and environment and involves
the denial of differences and an unrealistic focus on similarities.
(1) Confluence (2) Introjection
(3) Projection (4) Retroflection
yors AN ‘
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8. EHIIS THNS ®H1 & YRl qaiarevi § S TSw 1 91 Had S el gaTl B |
(1) =S efTEsTH deEd 9 (2) TPRANY
(3) Heerde qade 9 (4) A FEfoed @
9. TS w1 foen § Frefafad § ¥ 9 eee SwEwT w1 gd Teq] Tl § 2
(@) < HE () e gfie & Frefoa
(ili) STV HEHT (iv) FEEnsT ®1 7 < y
e : d »
(1) &ad (i) (2) waA (i) (3) Had (i) R (i) (4) ! e (iii) i (iv)
10. frAfafaa @ 9 99 99 ®1d U9 FagR & JAIfava s Faeéjd & fafecda Twey 9 ufrs
w9 9§ S T2 @l S Fehell | p v |
1) e @) ;g%qm il
(3) - (4) R B i
11. Wil &5 #1 9R0 Hog 8 \‘./ J
(1) el I R Q) e g @
(3) . T=q, e ¥ < ;'“(4) ga—ééﬁ!r@
12. ﬁ%ﬁ%ﬁ%ﬁ%&%ﬁﬁ,mﬁam@n%mmm%ﬁﬁﬁnm,
=T - & 9 SeR T@1 Sy |
(1) gfama - (2) e
(3) wET . w | (4) wfafsen fmfor
13. fs FE At R 1 TR A A w9 T R A
( Frefafed & 9+ AT feR 1 S BT 2
(1) < - (2) PR
(3) aferafd (4)  weTo
|
4. | T T faeiiyr @ <1 =Afe o ufaer & <= Sfed o1 €; S50 STHAmarst sl TRl Sl
T T guHare R T 99 2 ¢ e 9 e w1 uR 71
(1) (2) Sid:Emo
(3) 999 (4) gfqersd
o [[TAINAN 5
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15. is a disturbance of contact that describes the process during which individuals
do to themselves what they would like to do to someone else or to have someone else do to
them.

(1) Confluence (2) Introjection
(3)  Projection (4) Retroflection

16. Which one of the following drugs is derived from opium ? F
(i) Heroin (i) Morphine (iii) Methadone (iv) , Nicotine f; )
Codes : { r
(1) (@) and (ii) only (2) (i) and (iv) only
(3) (i) only (4) (i) and (iv) only = 4

o & 1 (

17. ACFording to Kelman which one of the proce/s&‘@s is reSponsible for short term change in
attitude : F. i
(1) Compliance (2) fr'llIIdenti' icatﬁl)n
(3) Internalisation 4) Assim%?i.on

18. The concepts of habitat and niche ate particularly Lée—d Lfor understanding the impact on
client’s behavior in which of thg{,ocxal work practice models /theories ?

(1) Gestalt theory Vi < (2) Life model
(3) Systems theory " (4) problem solving theory

19. Which among the fOllIOWiI;ﬁ is the main exponents of differential association theory ?
(1) Edwin H.|Sutherland (2) Donald R. Cressey
(3) - Jeremy Béntham (4) John Fischer

r

20.  Which one of theffoll(;wing is a type of dream mechanism ?

(1) Sublimation (2)  Symbolisation

(3) ; Rationalisation (4) Repression

II'.

21. "'. is the study and review of past operating experience.

(l) Recordmg (2)  Accountability

Monitoring (4) Evaluation

HIHIIHIIIHNIHH!IHH\ AR :
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15. Tk Hehtd faefiy & St U TH) yfwen & o ¥ saman © 5o =afaa oroq ey o
TR A © SIH1 o GHI o WY HTAT AR AT U §RI TTH HY Il =1 |

(1) ¥yaE (2) A&
(3) w&mm (4) Yfqaed

16. Tr=fafead & @ SiFE g1 oTwm § et St €2
() felem (i) IR (iii) HeEM (iv) g /.
®RE: ( ,
(1)  HIA (i) 3R (ii) (2)  FHIA (iii) 3R (iv)
(3) F () (4)  F9 (i) IR (i)«

g N L |i
17. &atHd o AER f=faftaa § | st gfswa aej_ﬁfa aRged % fae SRR 82
(1) HEE (2) A |
| i

(3) SR (4) | men
18. meﬁﬂﬁﬁ/mﬁﬁ@mﬁwaﬁima('ﬁﬁ)ﬁaawaﬁ?ﬂ@mﬁ%
SRR W TS a1 YUTE H qHH | (0w w9 § 6‘-I<’4lllf_61_<’3ﬂu1ldl%?
(1) e fast Mo, J‘r (2) e gfea
(3) fawd et __” (4) 9= - gwEeE fagia

19. mﬁ@wﬁmwmwmm%?

(1) TehE o, e | 2) Srice o et
(3) it a'%d; 4) i fFm
20.0 ﬁw%fr@aﬁ@ﬁ}ww R TR E?
(1) SR (2) WdRTETT
(3) 7 sifa - W @) T
21. t“.- aTdta & fRamiia eTga &1 STered SR wHial |
1) afreH (2) EmERE
(3) e (4) AR
s [N 7 Paperi
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22. The source of data collected in the field by the researcher is called
(1) Primary source (2) Secondary source
(3)  Tertiary source (4) None of the above
23. The type of pre-experiment design includes :
(a) On -spot case study (b)  On group pretest- post-test design '
(¢) Quasi-experimental design (d) Post-test comparision group desig:1 /
Codes : f . o 1
(1) (b)only 2 (@), (), ©
() @, () (d) @ ®) @ d o« F " g
1 .
1 {
24. A passive leader is a/an : /./ ” |
(1) Democratic leaders (2) IIljf’ropl}et I.'
(3) Autocratic leaders 4) f Laisse‘— faJire leaders
/
25.  Which one of the following is not the main function of-a leac'[ér ?
(1) Leader as expert ( k(2) Leader as planning
(3) Leader as mediator { © (@) Leader as symbol of glory
26. According to Reinforcement Theory the strong base of interpersonal attraction has been :
(1) Reward { J{ (2) Punishment
(3) Secondary reward (4) Secondary punishment
"4
27. 4 While utilising aneral systems theory in social work practice, the social workers should be
aware of which of the following environments ?
(i) < The actual fenvironment
(ii)" The envirq.nment as perceived by the client
(iif) The environment as perceived by the practitioner
(iv; « The early - childhood environment
Cod;esr:
(1) (@) only (2) (iv) only (3) (i), (ii) only (4) (@), (i), (iii) only
pors || ML 8
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22.

23.

24.

25.

26.

27.

yons [ [HHHANNAN

Sieshal & | S 22 THEST HAT § TG FHEATT T |

(1) s | ) Tt @
(3) qdF® @@ (4) Swfw A @ g
T - TN foe & fesmed § wiva 2
(a) TRIA h¥ FEIAT (b) EHE To-TI&-IW qe fesea
(c) erd-urnfi fesméa (d) SWR-Teror 9 g fesmed
%< : {
(1) o (b) 2) (a), (b), (c)
@) (a), (b), (d) 4)  (b), (0, (d) N,
e fafera @ R . |
(1) rBaite T ) Jéx | .'II
(3) HfTgETE Ha ) | WT - Fef @
/

frfafed # @ san Jd1 &1 9Q Yo 76 € 2 —

(1) foie ¥ w0 d I Vo) e w

(3) HeEEY % w9 H Al .h"“a__;‘r 4) T % TAE F w9 H A
|

Yo fagid & STUR, Saddfaad SHY0 H TIE THuH T ¢ :
(1) YR = (2) ge
(3) T g { (4) Tw<E

P
[

L

.
WIS 1l SHEER | A= o FHgia 1 STAHTel hid THE, WIS i i fefatead § 9 fag

! ofeaer st SRR BT =rfe ?

() aTfae

(i) o Hameft g T‘@"E afere
(i) A FRT ST e
(iv) § STRI S ot afEwT
FE: |

(1) &I (i) (2) HaA (iv) (3) wHIA (i) 3R (i) (4) HAA (i), (i) 3 (iii)

O
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28.

29.

30.

31.

32.

33.

is the potency of goals and objects in the life span of group.
(1) Cohesion (2) Consensus (3) Power (4) Valence

The process not needed in experimental research is :
(I) Manipulation and replication (2) Participant observation

(3) Controlling (4) Reference collection -
f

The method that bring about desirable changes in the defective system for ensurir'{grs‘ocial
progress is

(1) Social Group Work (2) Community Organisation

(3)  Social Action (4) Social Work Res-e*arch;
. N L |i

-
“Community is a social group with some deg}véie( of ‘we fleeling’ and living in a given area”

are the words of . f . |'

L

r

[ |
(1) Bogardus (2) Ogburn / (3) iertr'and (4) Tonnies
PTSD stands for : " —-f
(1) Pre Transmit Stress Disorder 2) Post Transmit Stress Disorder

(3) Pre Traumatic Stress Distoi‘aei (4) Post Traumatic Stress Disorder

Match the List - I with List - IT and select the correct answers from the codes given.
List - I K List - II

(a) Classical conditioning (i) Pavlov

(b) . GOMS'mgdel (if) Skinner

() Operant copditioning (iii) Newell

(d) Social learjng Ifheory (iv) Bandura

Codes : :
@ M) [ @

1) @) )o@ (Gv)
@) Y@ @) [ (@)
(3) (i) (ii) (iv) (@)
4) (@v) (iii) (i)
H|H||\!IIIHI“INHII!H“II\IHIHIIII\HIIHHHHIIHI 1 Paper
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28. frelt Trifsrh | & Siaqeardt @ed 3R 379 ¥ |
(1) gEhd (2) wegHfd (3) wfw (4) EASH - &HA

29. YANTeT WY H foRe wfshan w1 steweshar T § 2
(1) uREEH R TR (2) e e
(3) frem 4) Ged Heher

30. wwﬁwmﬁmwasmmww;m%%%ﬁ
|
(1) wmiS® 9 & (2) WHREE - Fed
(3) WIS foRa (4) wr@rem‘sﬁa { :
31. WWWW%WWEW@; ﬁ%ﬁ?ﬁ@ﬁfﬁﬁ@ﬁﬁ@% -3
N ED
(1) <y (2) FTeH %@f (4) S

32. PTSD ¥dis % : A
1) ﬁmﬁqz@v%w@wﬁ { ) qﬁewﬁzéq%wﬁxw
3) ﬁﬁ&m@@%@&ﬁ#i (4) U gieE wH fegaiir @

33. G-I iR gei- Haﬁgﬁ%{aﬁﬁqaﬁimﬁﬁqm@ﬁﬁﬂﬁﬁwwaﬂm

et -1 % it - 11
(a) AR HTET () TEEE
(b)  GOMS Hied i) =R
[ (c) fommga sfggan (i) wE
(d) wHISe sfErm fagia (iv) 9gu
%<

@ G) G @ ()
@) G G @) (
<3> <m> i) (v) ()

(

ot 1l ¥
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34. Match the items in List - I with List - IT and choose the correct code given below :
List - I List - II
(a) WHO (i) New York
(b) ECOSOC (i) Rome
(c)  UNESCO (iii) Geneva
(d) FAO (iv) Paris
codes :
@@ () (o (d) f
O @ O ) f
@ ) O () G (
@) O @) @) ) ( r
@) (v @ 0O G
35. Match the characteristic of organisational structure as given in Llst Fwith the correspondmg
type of organisational structure given in List - II. . % (
List - I /_/ s List - 11
(Characteristics of organisational / (Types of organisational structure)
structure) / - |
(a) Voluntary Interaction / i) | Mechanistic
(b) Pyramid Shaped 31%/ Informal
(c) Wide Spans (iif) Verticle
(d) Closed Control 4 (iT) " Organic
Codes (
@ ® © @ g
M G ) @) @) YA
@ ) @ O @) "
@) () () (@), (@)
@) ) @) () 0 -
w |
36. Match List - I with List - II :
List - I¥ 0 List - II
. (Theory) b (Name of the theories)
(a) Psycho Analytic Theory (i) H-H- Perlman
(b) Ego Psycho?ogy (i) Began
(¢) Psycho-Social Theory (iii) Sigmund Freud
(d) = Problem Solving Theory (iv) Anna Freud
Codes : !
L@ () (@
WY (@) () )
@) ") () @ 0
(3) (i) (i) <ﬁi> (iv)
4) (@ (i) @{v)
s NN 2
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34. GeT- 1T ol - [1 % 931 1 Gafad wifse 3R 37 = ST 0§ § | ¥&l e 1 92 &t |

T - 1 T - 11
(a) WHO O RIED
(b) ECOSOC i)
(c) UNESCO GHISEC
(d) FAO (iv) uf=
< :

@ () () (d)

M @ 6 G (
@ ) ) (v @)
@) () ) @) G
@) (v G 0

f

35. W-Iﬁﬁqn@@mgﬁﬁﬁﬁwﬁﬂﬁﬁ-nﬁmmw@agﬁﬁgﬁmaﬁm|

el -1 P it - 11
( | el i favieaTy ) (ST g T TR )
(@) ez s=imtma () it
(b) TrifTs seHREmN (i) | eI
(c) =k faegfd (i) awf%:kf
(d) ga (v) A e A
%< . (
@ ® © @ o« '
L @ @) G @y, "
2) @(v) @) (@) (i) -
3) () @) (v) (i)
(4) (@) () (v @
(-
36. Wt - I Gt~ 11 ¥ FAfer Hifee |
gelr-1. | Tl - 11
( feagia ) ( fagicteRT? o1 a7 )
£ (a) ﬁﬁs@wtfi{ma () TAE.TF qerEd
(b) 3TEH i (i) oA
(c) FAIRSS fagid (i) fomE WS
(d)» ww-wilm fagia (iv) =T HEE
Eh_f:
L (@ (b)) (@ (d)
1) Y@ @) (v) (i)
(2) G (v) () @)
G) @ @) () @)
(4) i (iv)

(i) (@) (i)
yons [ [HHHANNAN
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37. Match the following movements in List - I with the corresponding area of focus in the
List - IT :

List - I List - II
(a) Chipko Movement (i)  System change
(b) Narmada Bachao Andolan (ii) Rehabilitation

() Operation “Mitra” (iii) Disaster relief :
(d) Naxal bari Movement (iv) Deforestation II- /
Codes f 'fr‘
@@ (b) () (d)
M @ G G 0 < 7,
@ @) @ 6 ) 28 Y
@) @) @v) @) () f/’( 5
@ O @ ) W) [\ ]
38. Match the following meanings in List - I w;th the c‘)rr '.sponding concepts in List - II :
List - I Lii{_- I,
(Meaning of concepts) %4 (cl;ncepts)
(a) Time-bound package of % \..__;‘r (i) Altheory

inter-related activities...

(b)  Facts are assembled, ordered (i) An activity
and seen in reldtionship

(c) Capacity to apply knowledge and (iii) Project
undersfafiding to a given situation

/(d) Activity co‘”_ uq:ced in a fixed period  (iv) Skill
Codes : ?d
~ (@ (b) () (d

a o @ i) v)
@) i) (V) () ()
@) Gv) @) 6) (i)
@ ) 0 Gv) G
yos [ TREALACHN L
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37. et -1¥ fTu MU stigei & g - 11 H feu e foug & & gafag i)
et -1 T - 11

(a) Toush! g

(b) T TS AT

(c) sgwE ‘i’

(

d) THIcErel SR

(b) (o) (d)

@) (i) () >
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39. Match List - I with List - II :

List - I List - IT
(a) Cognitive social work (i)  Soren kierkegaard
(b)  Existential social work (i) Robert sunley
(c) Radical social work (iii) Gold stein
(d) Medical social work (iv) Cas con {
Codes r"‘
(@ (b) (o) (d) f f
L @ @ §) (@) _ y
@) G O ) G T "
@ @) @ @ 0 P ‘
@4 Gv) (@) @ ) / [
/ | -'JI
40. Identify the correct chronological sequence : \ {’;

(1) Arya samaj, Atmiya Samaj, Brahmo Samaj, Arya.Mahila Samaj

4
(2) Brahmo Samaj, Atmiya Samaj;,A‘i‘ya Samaj, Arya Mahila Samaj
(3) Atmiya Samaj, Brahmo '?;Pnéj, Arya Samaj, Arya Mahila Samaj
)

(4) Arya Mahila Samaj, Afya Samaj, Atmiya Samaj, Brahmo Samaj

41. Arrange the correct sgquer}ces of the analytical process of SPSS :

(a) Data access (b) Data management and data preparation
(c) Planni_‘r;gi'II (d) Data collection
(e) Deployme‘ L () Data analysis
(g) Reporting
Codes : .|
(11! © @/ @ ® @ @6 O
@@ ® @ @ @ 6O @
B © @ @& O O @ (@
4 © @ ® @ 6O @ @
yors [HITHANE NN 1

www.examrace.com



39. gt - I &I G - 11 Gafea S

40.

41.

(a)
(b)
<)

(
(d)

e :

1
2
3

(
(
(
(4

)
)
)
)

Tl - 1

HIMIHS A H

AT Tq=

() HRA HHTE
(i) o T

ST IREdenst Tl H (iii) TMeewH
fafeca-vad o w (iv) -9 HA

(@ (b) (o) (d)
i) (i) (iv)
i)

®

@ @ @)
(i) (iv) (i)
(iv) (i)

iv) (i) (i)

(
@)
(i)

-
y A
f/ | f

M SguEn——— \‘/
3T THT, SATHE T, a@w 3T Afge HHSL,
ATH T T, a@w Wzﬁm 3 Hfgen oS
3Tt AfgeT TA, ST FHTS, STcHIa WIS, SIel |

(1)
(2)
)
(4)

SPSSHﬁWM@HﬁwﬁWW|

a)

%asqwm (b)

IEEISE] (d)

aifmem |V
gt/
I

(d) " (@ (b)

(f) (b) (© (d)

(C) @ (@ ®

(@ (b) (d)

2T YA 9T S SUHH
T GUE
=2 fageuo

Paper-11

www.examrace.com



42.

43.

44.

45.1

Assertion (A) : Men enter into institutionalized pattern of exchange
Reason (R) : The pattern helps to satisfy their economic needs

Codes :

(1) Both (A) and (R) are correct and (R) is the correct explanation of (A).

2)  Both (A) and (R) are not correct.

()

(3) Both (A) and (R) are correct but (R) is not the correct explanation of (A)."
f

(4)

4) (A) is correct and (R) is false. /
{
Assertion (A) : Substance abuse is a condition which needs medical heilp. f
Reason (R) : Medical help is required in situation of infirmity. 4
Codes : 4 £ °,
(1) Both (A) and (R) are correct /,J | r li
(2) Both (A) and (R) are not correct F,a" |
(3)  (A) is true but (R) is false [ | .“I
(4) (A) is false but (R) is true ‘ Hj
] -

Assertion (A) : Conflict free harmoftiéus society is Jractlcally impossible.
Reason (R) : Society requn‘e‘&d&&ormony for its formation and growth.
Codes : _‘ A
(1) Both (A) and (R) are correct and (R) is the correct explanation of (A).
(2) Both (A) and (i}) and not correct
(3) Both (A) and (R) are{correct but (R) is not the correct explanation of (A).
4) (A)is cprgect but (R) is not the correct explanation of (A).

i
Assertion (A) : f—lur"nan Rights are inherent in all beings by virtue of their being human
Reason (R) : Human Rights are natural
Codes : '
(1)| Both (A) and (R) are correct and (R) is the correct explanation of (A)
2)% s Both (A) and (R) are correct, but (R) is not the correct explanation of (A)

()
(3)  (A) is correct but (R) is incorrect
(4)

4) (A) is incorrect but (R) is correct
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Read the passage of given below and answer the following questions (46-50) as per the
understanding the passage :

In considering whether there is still a role for a code of ethics in social work, it will be useful
to explore briefly what a code of ethics is and what functions it performs. The adoption of a code
of ethics is often regarded as one of the essential features of a ‘profession’. Social'work is a
professional activity. Implicit in its practice are ethical principles which prescribe the professional
responsibility of the social worker. The primary objective of the Code of Ethics is to makKe these
implicit principles explicit for the protection of clients and other members of sPciety. r

v

§

Here the rationale for the code of ethics is explicitly linked with the status of social work as a
‘profession’. The kind of argument as to why professighals in“general need a code of ethics would
be that they possess a particular knowledge and expeértise which they use to help people who have
need of this. The people who use their services need to be able to trust the professionals both to
have sufficient expertise to do what they claim to be abld to do, and not to deceive or abuse the
service user. A code of ethics is a public declaration which ugually includes statements that members
of a profession should ensure that they have relevant and up-to-date skills, that they will not
discriminate against clients or service users on grounds of sex, ‘vace’, and that they should not
exploit the user or employ their knowledge for inhumane purposes. The codes usually include a
statement of the values of the profession, which tend to include variations on ‘respect for person’,
‘user self determination’, ‘the promotfg'rlo social justice” and “professional integrity’. This is often
followed by short statements of moré specific principles such as confidentiality, client participation
and anti-discrimination, sometimes with a brief commentary attached. Some are quite detailed
and provide guidance about how to act in particular types of situation. Nevertheless, codes of two
to five pages cannot and should not claim to provide guidance about how to act in all the situations
social workers are likely tg encqunter. The code for the United States makes this quite clear. In
itself, this code does not represenci a set of rules that will prescribe all the behaviors of social workers
in all the complexities'of professional life. Rather, it offers general principles to guide conduct, and
the judicious appraisal of conduct, in situations that have ethical implications. It is important to
distinguish a code of ethics, which is usually quite a short statement of general ethical principles,
from a code of practiciﬁlvhich includes much more detailed guidance about what to do in specific
situations. Although some so-called ‘codes of ethics” do include much more detailed guidance on,
for example, how quafifications should be described, how social workers should advertise, and
may also have a disciplinary function. The extent to which such codes of ethics guide social workers
and protect users is not through detailed and prescriptive rules relating to what a social worker
should and should not do, but rather insofar as they function as a kind of “professional pledge” on
the partiof the worker to be a certain sort of person (trustworthy, honest, skilled, respectful). In
spite of the claims made in the codes of ethics themselves that their main purpose is to guide social
workers andsprotect clients/users, it is important to recognize that they may also fulfil all or some
of a number of other functions.
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46. Why do professionals need a code of ethics ?

(I) So that they are guided in behaviour and clients are protected

(2)  So that they may ensure that they have up to date and relevant skills

(3)  So that they may prescribe all behaviours for clients

(4) So that they may offer guidance in general

s

47. Code of ethics and code of practice are :

(1) Dissimilar (2) Similar / 'f/" -

(3) Related (4) Unrelated .

{

48. Values and principles are related in the following manner : { .’;

(1) Values arise out of principles // #

(2) Principles arise out of Values / . I,I

(3) Values are synonymous with principles _-"'

(4) Values and principles are in cyclical relationsli?j
49. The code of ethics helps social workers by : — J

(1) Prescribing rules “2) Informing them of rules

(3) Guiding conduct \ ? ¢ (4) Protecting them
50. The values of the profession as outlined do not include :

(1) User self deterrfu'nat‘ion (2) Respect for persons

(3) Discrimination (4) Professional Integrity

‘4
“ |
f \ -o0o-
|
: v
r
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Space For Rough Work
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