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PART-A

Answer any FIVE of the following     			                             2 X 5=10
1. What is meant by performance appraisal? What are the methods of appraisal?
2. What are the different stages of career development?
3. Explain informalization, feminization and rationalization of labour.
4. Discuss the difference between the monopoly union model and the efficient contracts model.
5. What is meant by contingency theory of leadership?
6. Explain with an example the reason behind backward bending individual labour supply curve.
7. What do you mean by labour mobility? Mention its types.

PART-B
Answer any TWO of the following     			                             5 X 2=10
8. Write a note on the Factories act 1948.
9. Write a note on industrial disputes and the causes of industrial disputes.
10. Write a note on labour market discrimination.
PART-C
Answer any TWO of the following     			                             15 X 2=30
11. Write a note on trade unions.
12. Discuss Mincer’s approach to the determination of wage and income distribution in the theory of human capital.
13. a. Determine wage and employment when there is P.C in factor market, while imperfection in product markets.
b. Examine whether allocative efficiency is ensured in this kind of market set-up.
                                                                                          10 + 5 = 15                                        	
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